
NEW MIAMI STAFF DEVELOPMENT 24/25 

 

Day 1        August 7th: Hutterite Conference in Great Falls (ALL STAFF) 

 

Day 2        August 19th: In service for staff 

Go over handbooks, policies and Time To Teach workshop version of classroom expectations, 

behaviors etc. done by the County Superintendent. (On this first day for teachers after 

handbooks and policies then the County Superintendent provides training on a variety of 

strategies for helping teachers in teaching children.) 

 

Day 3       September 26th: Parent-Teacher Conference 1-4 pm 

                 February 17th:     Parent-Teacher Conference 1-4pm 

 

Day 4      October 17th:     Teacher Convention (Teacher choice—convention, or GTCC workshops 

over the summer. 

 

Day 5      October 18th:      Same as above 

 

Day 6      March 21st:        In Service: The staff and County Superintendent will be taking a course 

on the Learning Hub site at OPI. 

Welcome to How to use The Framework: A Practical Guide for Implementing IEFA 

This course on the Learning Hub will help us with our IEFA component.  

 

Day 7     May 28th:    The staff and County Superintendent will be working together to work on 

Yearly Reflections, collaborating to select PD that the teachers feel will be beneficial and 

relevant. The PD will be posted as appropriate and applicable training is made available.  The 



District continues teaching and aiding each staff members personal teaching goals, and overall 

school goals with keeping with our Graduate Profile and an record keeping/documentation. 

  

2 PIR days have been designated annually for Teachers/Staff to collaborate with Administration 

to SELECT PD that equips our staff to meet current needs specific to what is needed for 

improvement and enhancement of the school culture and student forward progression.  

Currently, we have 2 Teachers, making our collaboration with TEACHING STAFF 100% as we 

select PD topics and strategy implementation. 

  


